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Mss 27 Harold S. Jacoby Nisei Collection
Interview with Harold Jacoby about Japanese
Internment and World War II
1986
Interviewed by [Mary B. Arthur]
Transcribed by Katelyn Getchel
Tape 2
Start of Side A (Audio Tape 2)
Jacoby: -the kind, what's the word, token isn't quite it, it had the sort of significance that if you were a
nineteen dollar a month worker, it was more important. Or if you were already getting sixteen
and someone's getting nineteen, you wanted to get nineteen and it wasn’t the extra three
dollars, but it was the status that the differences gave. But our staff from in the police
department was all paid sixteen, except for what we call our field supervisors, and they were all
in nineteen and we [got mixed in] or someone was the head of one of our special units of one
sort or another.
Interviewer: Do you think you had good working relations with your staff?
Jacoby: Excellent. I could give you a lot of documentation on that.
Interviewer: Did you, or were you involved with the internees in other ways, other than your official
capacity?
Jacoby: Oh, yes. We couldn't help that because we knew the other staff people and we knew the people
that they work with among the Japanese. We had, there was no limitation, for instance, on
inviting the evacuees into our home. There was no limitation, whatsoever, on that particular [ ]
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and we would go down into the camp. The main thing was we were not to use our position to
acquire any special privileges. I've eaten in the mess halls down there, but only at the invitation
of the block leader or the leaders of the camp. We did not feel that we could go into any place
we wanted to simply because we are in a camp of that sort. There was privacy, very definitely,
allotted on that. So, that I had many friends I was asked on two different occasions to be the
speaker for the gatherings of the young Buddhist organization and I’ve got some documents in
there that I, in my moments of desperation, I get out and read, you know, to boost my ego a
little bit, unsolicited letters and petitions that came out on one occasion, well, it's a long story.
In February, I mean April, of ‘63 [1963], I guess it was, I announced that I was very unhappy with
what my job that I had had to do in that particular period, that I tried to do it to the best of my
ability, but I disagreed with the policy, but I went along with the instructions. Now that that
period is over, I was resigning and I was going to get out and the project director when I handed
him his paper, he said, “Damn. I had just been nominating you for the next job up,” or
something of that sort. Well, then I got a long petition signed by the members the Warden’s
Organization, asking me to stay and that was completely unsolicited, and I stayed on. I withdrew
my resignation and stayed on until September and then I, again, because of a change in the
whole area, I simply said, “Look, I'm not interested anymore and it’s just a custodial job because
Tule Lake was to become segregation center and I will stay out through all the moves that are
involved in this and then, come the middle of October, I will leave,” and that brought out a
number of expressions of appreciation. So, our relationships, and a good many of the men, I still
hear from them. I’ve got the two or three I exchange Christmas letters. One of them, Tommy
[Tomiasku], who’s now living over in Portland, I mean, over in Palo Alto, he came down from the
Portland area or Seattle area and he was one of our earliest senior supervisors and we maintain
a connection. He came over here one day with a Japanese group. Yes, it was a very warm
relationship all the way through.
Interviewer: Was it likely, now like, someone who was hired to work with you with security, if they were
married, was it more likely for their wife to get a job somewhere in the camp too, if their
husband also had a position or?
Jacoby: There were not very many instances of husband and wives both working, no, and I can't think ofThere may have been one or two that were in office positions. Joyce did not work, Christopher's
wife did not work, [Del Cole’s] wife didn't come over from where they were living in Solano
County. Of course, the project, well, the first project director's wife did not work, the second
one did not bring his wife up to the camp. No, I can't think ofInterviewer: I was thinking more of the ones who were the internees that worked under you, their
wives' positions.
Jacoby: Oh, many of them. Yeah, there was no limitation on that.
Interviewer: But it wasn’t any more likely that they, a woman, would get a job if her husband already
had a job or anything?
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Jacoby: Oh, no. No, as a matter of fact, the initial push was to get as many people to work as possible
and I think, I wouldn’t say we made work, but we didn’t cut down on the jobs. Later on, we did.
We were under pressures to reduce the money outflow and so forth, but initially, no, there was
no limitation. I can’t think, the men that I worked with, generally, had families, they had children
and they were such an age that the wives were, probably, not ready or willing to work. It was
the younger ones who, out of high school or out of college, that went into the various clerical,
secretarial, and other jobs or, for that matter, into the hospital. Two very famous women's MD's
served up at Tule Lake out of, they’re both from Fresno area, moved up there.
Interviewer: Were the children at any time given some sort of an allowance just some spending money?
Jacoby: No, that was up to the individual families and their clothing allowance. No, as far as I know,
there was no allowance for children.
Interviewer: I just thought, in a novel that I had read by a woman in San Francisco who had gone to
Manzanar, I thought I had remembered that, as a child, they were given a little bit of an
allowance to spend in theJacoby: I don't recall anything of that sort at all, no.
Interviewer: Oh, you mention that there were at least two directors, project directors, while you were
there. What were their names?
Jacoby: Yes, three. Elmer Shirrell was the opening one, Harvey Coverley came in in January of eightythree [1943] and he stayed there till about the first of July, first of August and then [Best], [Best]
can’t think of his first name for the moment but, anyway, he came in as a project director.
Interviewer: What were their civilian occupations before they-?
Jacoby: Well, as I told you, the first one I'd been the representative of [hardcore Bryce], but he had also
been State Director of Veterans Affairs right after the first World War and had extensive
experience in this area. Harvey Coverley, I don't know, he was actually Assistant Regional
Director of WRA [War Relocation Authority] here on the west coast, in San Francisco. He was the
one that I had my first contact with and then he directed me to be interviewed by Elmer Shirrell.
Then Shirrell was asked to go to Chicago to open up the resettlement work in December of that
first year that we were in operation and Harvey Coverley had himself moved in as Project
Director there in January and he stayed until the end of the summer and then came Ray Best,
that’s right, Ray Best and I think Ray Best stayed there as Project Director until the end of the
operation. My relations with all of them were fairly good. They were three different, very
different types of persons, but they were all reasonably good administrators, but Shirrell was
the most approachable, the most human, I think, of the three.
Interviewer: And he had good relations with the WRA [War Relocation Authority] staff as well as the
internees?
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Jacoby: Oh, yes. Particularly after- his successors came. You deify the predecessor.
Interviewer: Really appreciate him.
Jacoby: Yeah, well Shirrell was an unusual person. I could go on and on and on and on because I went
back to Chicago to work with him only to find out he was being moved again, only this time he
didn't go, he stayed in Chicago.
Interviewer: Well, we talked a little bit how the housing was set up and the need for the lumber for their
furniture and shelving and things. Were there any specific problems with the food?
Jacoby: Oh, quality, no. Although, I wouldn’t say that the WRA [War Relocation Authority] allowance
was very abundant, but remember food was in total short supply. We were trying to feed
sections of the world other places. We had tremendous military needs also for- and lots of times
things were simply not available. We were rationing this, we had food rations for butter, and I
don't know all the other things. Actually, we escape a lot of that because living in the camp, we
had certain privileges that were not available on the outside. But the food was handled- you had
the, what did we have, fifty something blocks. We had the fifty mess halls and we had fifty sets
of cooks.
Interviewer: Oh, I didn’t realize there would be that many mess halls.
Jacoby: Oh, yes. You had a mess hall for every two or three hundred people there and some of the cook
were good cooks. Some of these had little or no experience. Some were simply fry cooks. Some
of these had cooked for men out in labor camps and each block had to handle its own problems.
We had a Mess Supervisor, and he had his assistance, and the assistances were all Japanese
Americans, very able people, but we would have blow ups every once in a while. The groups
would begin protesting and chefs would take out after them with a cleaver, they’d break up the
thing. Minor little affairs, but some mess halls worked out beautifully and the food was well
prepared and some of them was indifferently prepare. You had different sorts of people. You
had people from urban areas, used to niceties of eating and so forth and then you had a lot of
people who were kind of just farm people, used to not too expertly prepared food and so forth.
So, very difficult to make a generalization, but occasionally rumors would rise that there was
going to be a shortage of this or a shortage of that and sometimes the rumors were true and
were things over which the camp had no control. But we had no food riots and most of the
incidents were specific to particular blocks and growing out of particular difficulties that were
present. I never got in the middle of settling the dispute. Our job was to make sure that there
was no mayhem, there were no violence in the particular hall.
Interviewer: Did the families have hot plates and do any cooking in their own?
Jacoby: They weren't supposed to. We could as they came in, I think early we did impound the hot
plates, largely at the insistence of the fire chief because we had- most of the places they had
one electric cord in the room. Now, did they have hot plates? Did they do things they-? They
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undoubtably did. Later on, we developed a very good cooperative store with all kinds of food
products and everything else. They would have access to food. I don't know how you prepare
certain kinds of food without having hot plates, but the dining hall was the main, the mess halls
were the main place they had food, yeah.
Interviewer: Did it take long for the schools to get set up inside the camp?
Jacoby: Well, not too long. They brought in some good Superintendent of schools and elementary school
principal and a high school principal. And we took over some of the, well, I think particularly- the
blocks were divided up into groups of nine, nine blocks to a ward, and the wards were separated
by very wide fire breaks and we developed the wards when we got there, there were four wards
already set up, block six, seven, eight, nine, ten, or something like that. Then they began moving
out. Well, what they did they took over some of the barrack buildings that were in one of the
new blocks being developed and made use of them as school rooms. Now, I can't give you the
dates on which classes got under way, but I would say that schools were pretty well underway
by August or September and, of course, we were in the state of California, we had to follow all
of the requirements of the education code of the state of California. Unfortunately, we had,
practically, no certified teachers of Japanese ancestry. Well, I'll give you an illustration my
neighbor right across the street within the School of Education. She came up, went to the
committee that was passed on the students for certification, this would have been about '37 to
‘38 [1937 to 1938], and all lovely people and I can tell you some of them who are still around in
this particular case, they turned her down for certification. Not because she was Japanese, but
because the unlikelihood of her being able to get a teaching job and they didn't want to say,
“You come ahead. We’ll train you” and then simply say, “Well, sorry” because, quite frankly,
school districts were not hiring Orientals. We just were not hiring them and knowing how you
got a job here in Stockton if you wanted a teaching job, you had five members of the school
board and each member, in turn, appointed a teacher. So, you want to get a job, you went to
one of the school board members and got on his list and hope that you were first, second, or
third on his list [by the time his] came around. So, she did not get a teaching credential. Well,
this must of happened other places as well. So, you had a lot of people who would have
otherwise gotten teaching credentials but were turned off. So, practically all the teachers to
begin with were [Hakujin] were Caucasian and in this regard. So, the schools were started and
then they, rather early, laid plans and got the funds allocated for a building of a high school
building. Then what they did, I think, was to keep certain of these dark buildings for elementary
schools and plop them around and then we had the big high school build out of the fire break
just south of where the hospital was and that was not finished until the fall 1983, pardon me,
1943, but very definite attention was paid to the school system and require a lot ofInterviewer: But I imagine there was a lot of aids, teacher's aids, that were taken from the ranks of the
internees.
Jacoby: Well, we didn't talk too much about it, but you see you kinda you got to know something about
the demography of the Japanese population. They started coming in the United States, they
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came into Hawaii first, then they came to the United States 1890 through the early 1900s,
chiefly men, and then by reason of, are you familiar with the Gentleman's Agreement of 19071908? Okay, that pretty well closed off the immigration of coolie workers, of farm workers and
so forth. But then, the men, many of them of course, planned to go home but they didn’t. They
decided to get married. Well, how do you get married? If they went home, they probably
wouldn’t get back to the United States. This was true of also the east Indians [who I don’t mind]
very much a detailed with, familiar. The Japanese had a practice of proxy marriages and,
anyway, they had arranged marriages. So, they would write home to the home village and say to
the mother or father or to [Visakha], the go between and so forth, pick me out a wife. Then they
would bring her- there would there be a proxy marriage over there. They would bring her to
[Okinawa], put her on board a ship. They would send her picture to the man over here. He
would meet the ship, see there was very little risk involved in this, and then they were picture
brides. Well, they started coming in here probably about 1910, 1912, 1915. Now, you see, take
the earliest they came over over 1910 and married. Their children would start coming in about
1911, well, by 1940 that child would be a little under thirty years of age. So, you had very few
American-born Japanese above twenty-five years of age. Most of them were in their younger
years and teens. Who are you going to draw upon for teacher’s aids? Most of your youngsters
are the students.
Interviewer: Right, I guess you’d have to take here, the very oldest teenagers, to work with the little
ones or something.
Jacoby: Well, yes and I suspect, and I don't remember what we used. I think some of the wives did help
out in this, staff wives, but the Japanese mothers spoke far less English than the men, more
separate. There’s one of the interesting things that the plus features of the program, the woman
in the camp did not have to, they didn’t have large homes to keep up, they didn’t have to do
shopping, they didn't have to do cooking and all the rest. Comparatively, they had lots of leisure
on their time. All of a sudden, what’d we get? We had an activities program division in the staff,
headed up by some very able people, opened up English classes, flower arranging classes. The
woman began getting out and getting into all these activities that back home were home bound
and while there were problems of living in a camp, there were also some plus features to it.
Interviewer: I think we’d better call it a day.
Interviewer: Due to the fact the Doctor Jacoby needed to leave for another appointment, the interview
session was ended at this point and plans were made to continue on Thursday, April 10, 1986.
Interviewer: This is Thursday, April 10, 1986 continuation of the interview with Doctor Harold Jacoby. Dr.
Jacoby, before we get on and continue from where we left off, in listening to the tapes, there
were just a few questions I had that would clarify things for me. They may be just minor points,
but one was why was there a larger Japanese population in French Camp and in Lodi than in
Stockton at the time?
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Jacoby: Well, these people were basically agriculturalists and there’s a pattern of agriculture in
California of, basically, very large-scale ownership, this goes all the way back. It’s only when
particular kinds of crops are involved that lend themselves to small units of operation, and a lot
of these are our field crops and strawberries and grapes and a few other things that you have an
opportunity for someone without a lot of capital to purchase a livable size economic unit. So,
you have that, in particular grapes, in the Lodi area and, well, you have some tree crops and
some field crops in the area of French Camp and so on, but you didn't have much of a chance for
Japanese to own property in the Delta islands, for instance, they were simply too expensive to
start with.
Interviewer: So, it’s a difference in the type of agriculture?
Jacoby: Yes, to start with. Now, later on, some of them have come along and developed and become
rather sizeable farmers, in that regard.
Interviewer: Some of this next information will be answered in the book that you recommended to me
but, just briefly, how many blocks were in the camp at Tule Lake, approximately?
Jacoby: Well, your question, I would say somewhere in the nature of fifty. The original group of thirty-six
blocks were added to by sections to the north and the south. The south area, they used to call it
Alaska because there was an old ditch that was, course, improved that lay between the regular
camp and the newest of the blocks, the blocks that were built and people kind of got the idea
this was like Alaska. It was separated from the United States and otherwise there was no
significance, but about fifty something blocks.
Interviewer: And that the capacity of each of those blocks was about two-fifty?
Jacoby: Around two-fifty. Of course, it depended. Each family put it this way, the barrack buildings were
divided into four or five or six units. They were all a hundred feet long and twenty feet wide. The
six was, the ones that were built into six, of course, were smaller and were basically designed for
a couple of single men or for a young couple or something else. Families, on the whole, family of
four or five would be given one of the large one quarter units in there and if the family was
larger than they might even have two adjacent rooms. This was all part of the housing
department’s policies, in this regard. So, you might have a few families with- a good portion of
the families would be large in number and therefore there would be a greater number of people
for the, I think, eighteen barracks that building [ ] each block, but some cases it would be
smaller. So, somewhere between two hundred and fifty and three hundred persons per block.
Interviewer: Do you know what the total acreage was at the Tule Lake center?
Jacoby: I couldn’t give it off hand. I think it's in here.
Interviewer: What were the fire walls like that you had mentioned that were between the-?

7

Jacoby: Oh, they were just very wide areas on which there was no buildings. They were fire breaks. Not
fire walls.
Interviewer: Oh, I was picturing a brick wall.
Jacoby: Oh, no, no. [Just merely] there would be, I suppose, a hundred feet wide and maybe wider than
that. Simply so that if one area should happen to get fire, and we never had any fires in the
camp the time I was there that did any more damage to be done to the building in which the fire
started. Rhodes was the name of the fire chief who came down from Klamath, not Klamath Falls,
from Grants Pass, I think, very enthusiastic, kinda threw himself into this. He had never had any
particular experience working with the Japanese. It wasn’t very long, he built around himself a
crew of firefighters that had the greatest pride in the world over what they were doing and they
would swear by Rhodes, in that particular regard, and he swore on their behalf and they could
do some remarkable things in terms of the- I'd say we had most fires occurred in the first couple
of months of the camp when we had a whole series of fires in the mess halls occasioned by poor
construction plans and the vents, the improper protection of the stoves from the walls and
when we got that thing straightened out, we had comparatively few fires but nothing every got
beyond the building in which the fire started.
Interviewer: You indicated that, at first, you had the double job of developing the, now did you call it
the Warden's Organization? Okay, I was confused untilJacoby: An Internal Security Organization. This was the technical name for it.
Interviewer: But then you referred to it as the Warden’s Organization.
Jacoby: Well, what we did, we did not want to use the word police, at first, and we never did and a
couple of the other camps that came along afterwards followed our practice in that regard, one
or two of the camps. Each camp, more or less, developed, each center developed its
nomenclatures, its traditions and some of its practices out of its own experiences. It just
happened, for instance, that one of the men that worked at Tule Lake was seen by a visiting
Project Director from Utah and he wanted to know if so and so could be released by Tule Lake to
come over and head up the department because he wanted to have a department set up in
Utah along the lines of what we had at Tule Lake.
Interviewer: Okay, so that was one part of the job and then you said you had the Social Service
Department. What duties would have, or responsibilities would have fallen under Social Service
Department? I know you were relieved of that later on.
Jacoby: That, of course, was one of the very first questions because, obviously, many of the things that
were at that time [followed] in the general public, were taken care of. There's no problem of
food and shelter. There was no problem for health care, for social service department to work
with, and they had all these other things. So, then you get into what is going to be present?
Well, a lot of it had to do with interpersonal relations with parents and children and husband
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and wife and, frankly, that was one of the problems because the gal we had brought in there
was not qualified to deal with it. She’d worked for the State Relief Administration and she had a
manual that thick in the State Relief Administration and when she got to Tule Lake and didn't
have a manual to refer everything to, she just didn’t know how to function and she pretty much
hit the hospital after a short while and then we brought in another person who developed into,
well, she married, ultimately, a very good friend of mine and she had a real competence and
insight and so forth. We had all kinds of things too, arriving letters on behalf of people to
connect up with, family references. Oh, I'm not sure. I’m not enough of a social worker.
Interviewer: That gives me an idea then. When you were invited to speak to the Young Buddhist
Organization, at least on one occasion, or was it more than one? What was the topic of your
talk?
Jacoby: Oh, I don’t know. I probably would have it here somewhere, not the speeches, but the- Just
talking about living in the camp and their future and the importance of this. Now, if you want to
find out about me, well then, you can see that. That was the Japanese edition. That was theNow, I have a letter or two fromInterviewer: This is their main newspaper, or did they have others?
Jacoby: No, this was the main newspaper, yes.
End of Side A (Audio Tape 2)
Start of Side B (Audio Tape 2)
Interviewer: Okay.
Jacoby: After about a year's time, as far as Tule Lake was concerned, the WRA [War Relocation
Authority] planned a program we called a resegregation and they designated Tule Lake as the
segregation camp and they moved from all the other the campus the persons who had been
declared by certain technical process, I can explain that later, who were judged disloyal and we
moved out of Tule Lake, all of those who were to be judged loyal. This was a, the YBA Young
Buddhist Associations, farewell services to Tule Lake and the cooperation extended to me during
the past five years. My [term] had been most encouraging. We who have chosen Buddhist as
our religion should be and so forth. And I was the speaker at that farewell affair. I don't know
what subject I wrote, and this is the letter I got, “We wish to extend to you our sincerest
gratitude for being our guest speaker at our farewell service. The impression you made will
remain a mark in the memories of many of the congregation.” I tell my Japanese friends
frequently they’re more adept at lovely rhetoric. That's an honestly. “Hoping that we may,
again, have the privilege of calling upon you to fulfill an evening of pleasure. I remain- [Maki
Shiwatashi].” I didn't know her at all, but they didn’t announce a topic and I didn’t give ’em any
clues on that particular regard.
Interviewer: Now, this says Tule Lake Newell, California. That was the-?
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Jacoby: That was the post office.
Interviewer: Oh, that was the post office.
Jacoby: That was the post office, yes. And then even the Christians accepted me. This was a letter from
Tule Lake Union Church. They tell you thank you, in general, for things. There was one of these
letters that I- This was from the Tule Lake, this is from the police department that sent me at the
time of my resignation.
Interviewer: There are number of these things that I think would be very appropriate to have copies of
to go along with the interview. That wouldJacoby: This is the letter, see I told you after the, what they call the registration period, we had a lot of
problems at that time and there was some aftermaths that I did not like what was done, but I
had to do them because I was sworn. I resigned, and I was persuaded to come back, stay on, but
part of it had- grew out of such letters as that from theInterviewer: I know you mentioned this yesterday, the fact that you resign because there were things
that you did not want to do. Now, that had to do with the later development of the camp? The
way- okay, we will get into that then.
Jacoby: Yes, I think maybe we better move on because that is a very critical aspect. I mean, lot of people
speak about Tule Lake and they kinda turn up their noses without understanding just what the
whole thing was all about.
Interviewer: At the end of Tuesday's session we were discussing the greater leisure time women had
and various opportunities they had in the camp and the fact that this was one of the plus
features of the camp. I would like to start off today's session discussing two areas that are
probably somewhat closely related. One I would like to explore, what some of the other plus
features of the camp were and also, I'd like to explore your recollections and opinions regarding
how camp life was affected by Japanese cultural values. Perhaps we could first look at which
traditional values were compatible with camp operations and which values tended to cause
cross-cultural conflict.
Jacoby: Now, let me, first of all, share with you an awareness that some of us, that came to us many as
we began working in the camp. I remember, particularly one man, who'd been added to the
staff for other purposes, but one of the plus features, presumably, was that he had lived for
many years in Japan. He understood the Japanese people. Now, the thing that was very difficult
for a lot of people on the outside to understand was that we were dealing with people of
Japanese ancestry who had been here for thirty or forty or fifty years and two thirds of whom
were born in this country. And among whom, you might say, traditional Japanese values, had
already been very definitely affected by the whole American pattern of living. Let me- one
interesting illustration. When we started our police department, [completely up] to me and I
had pretty much cut costs to do work in the way I wanted to. We took only American born
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persons and there were reasons for this, but-who were twenty-five years of age and over. Well,
now there weren't too many in that category, but we've got some awfully good people.
Particularly, I remember one man became very close to me, it’s written up in this book, and had
a fourteen-year-old son. He turned out to be a man who'd been very much mixed up with a
whole gambling interest in Sacramento. He had done this and there was another one also in that
same category. They came to me, they didn't make any bones about it. They said, “Look we’ve
got a son here. I don’t know what's gonna happen in this camp. I wanna make sure that this
place is run well,” and they came in and to work, in fact, and these people leveled with me. I am
sure, well, at least they told me all the things I ought to know. They didn’t tell me everything
they knew, I’m sure, but after we have gotten underway, I was waited upon by a group of Nisei
so you understand these different terms Nisei, Issei, Sansei and so forth. This group of [Nisei]
came to me and said, “Are you gonna use just the younger American-born men on the police
department?” I said, “Yes, we are.” Well, they said, “If you are, please ask them to speak to us in
English. They don't know enough Japanese to be polite.” There were certain characteristics. One
of the problems I had to wrestle with was- The go between is a very important figure in
Japanese life. They've got two or three words for it [Shihainin] is a general term, [Baishakunin] is
a person who is a marriage arranger and so forth. You settled things by third parties going and
talking to everybody and so on. Well, in a sense, this is what our police, our wardens did. When
they came back, I'd say, “Well, have you written up a report? “Oh, that’s all settled. We settled
it.” And I had to point that I was happy about that and I wasn’t quarreling with that. We had to
make a record of it. Maybe it’s just the fact that I came out of academia, but I said, “We need to
know from month to month whether certain kinds of situations are increasing in number or
decreasing. We need to have some way of reporting.” Well, they finally came along with that
and understood, and I didn’t, you know, issue [new cases] of any sort for that, require that. This
is one place where their particular practices were entered into the way we operated. Of course,
their traditions of hard work, we debilitated that to some extent, in some places, but most of
the places people worked hard and they, particularly, if they felt they were working for the
benefit of the community and not for the benefit of the government or some profit or
something else over here. Oh, there were opportunities, as I said, particularly the women, to
develop some of the nice arts, particularly, flower arranging and so forth. I don't know if we ever
got into any particular emphasis on characteristic Japanese dances. The family unit was, of
course, a very important figure. Oh, yes, here’s another place where I’d say the camp was
injurious. It also effecting Japanese tradition. I don’t know if this ever happened in your family,
but you send a child to be without any supper because he has misbehaved. You use the, you
know, the withholding of food. You couldn’t do that in the camp because you told a youngsterFirst of all, you had to go to mess hall for dinner and you had a business of not just families
sitting together, but then all the other families don't quite feel that way and their kids eat by
themselves over here or if you banish your son from dinner, all he has to do is go to the next
block, they’d take him into the Mess Hall over there and this was one of the concerns. That it
was having an impact on the unity and the authority of the family. That kids were running
around the housing situation, of course, with a sense that even though you might give a family
two rooms, you still had the matter of younger brothers and sisters and other people being
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around all the time. What kind of privacy does the teenage youngster have in that place? So,
now we countered that, this is all kind of leading off of one thing after another, we countered
that by a very active social program. Now, keep in mind that a lot of these youngsters came
from farm families, lived out in the country, they did go to school, saw one another and they did
have occasional affairs, perhaps connected with the local church or something else. But their
social life was rather, as far as outside the family, was rather limited. In the camp, it became
extremely intense. There's a dance every weekend. There were parties. There were programs or
other activities and so forth that were designed to use up this time and it became- a lot of these
kids, for the first time, were having daily contact with other youngsters of their own age and
background. And this is the thing I mentioned at the very end, they’d leave the camp and leave
the program and, by the way, we want to get into because this is completely misunderstood,
but they could go out by families, but very often the older people felt they didn't want to go and
brave the problems of starting life in a new city. And so, the youngsters, in their late teens and
twenties, would head out to Chicago or Cleveland or one of these other places and while they
had a job and [while they had] help to find places to live and there were some other Nisei’s
around. Nevertheless, all of a sudden, they’d miss the warmth and the excitement of the social
life in the camps and you’d get a week off then hop a train and come into the camp, and you
come into the camp, no problem, and leave again and recapture a little of that social
excitement. It was not a period of deprivation for most of the youngsters. It was a period of
intense excitement. It reminded me of a Chinese Christian conference that was held, I was still
up at [Zephyr] point, for years and years and years had brought Chinese youth of all different
communities together and, while they may have gotten into some religious features, it was a
wonderful period for meeting possible partners for life up and through those, kind of a marriage
encounter. The camps were just exactly that. Now, connected with that though, was an anxiety
feature that fitted in because in the camps, a boy from Seattle would meet a girl from
Sacramento or from Fresno and they would get acquainted and, of course, an American
tradition it was a matter of-to use the old German phase [selfgibt]. The youth were selecting
their own partners and the point was that the parents had no way of knowing what the
background of the youngster who their son or their daughter was getting interested in was.
Now, there is an outcast caste in Japanese society. The [Eta] caste, if you're familiar with it. One
of the things which the [Baishakunin], the go between, always cleared up when they were
already making marriage arrangements, was to reassure the parents of the bride that the boy
was not [Eta] or vice versa. This is a very nervous concern because you didn’t marry into the
[Eta] caste. Now, wartime conditions around, there was no way to write back to Japan to the
home of your possible future son-in-law to find out whether he was [Eta] or what about his
family or something like that. And it was a time of real nervous frustration for the parents of
eligible young people because they couldn't get the kind of information that, over years, they
had depended upon for finding out about the persons that their son and daughter was getting
interested in. So, it didn’t stop marriages and many marriages were encountered between
people from very different sections of the state or the west coast. Now, I have rambled through
a whole set of-
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Interviewer: Now, there were a new set of marriages that occurred within the camp or mostly not?

Jacoby: Well, not a great many at that time, but I can’t give you any figures as to the statistics, but we
had marriages. I don’t know that I've got some pictures in here or not. One of my secretaries
married while she was in the camp. It was not a marriage-it was not a matter in the camp. It was
an arranged marriage. She came to work one morning, my secretary, and she had been one who
was not willing to leave under this disloyalty [law]. She was going to stay cause her mother was
trying to stay. She walked in and she told me “Dr. Jacoby I’m-” while tearing up, “I’m leaving
next week. I’m leaving the camp,” and I said, “Oh, wonderful, wonderful. What’s it about?”
“Well, I’m getting married.” Well, she had just been informed a couple of days before by her
mother, who was a very strong person, that a marriage had been arranged with a son of a rather
reasonably well to do family who was in military service. Well, I don’t know if she had ever met
him before or not, but that was an arrangement. Oh, I know, and he came to the camp. He was
a Kibei. Kibei is an American-born Japanese who has gone back to Japan for his education and
then is returned to the United States and he was a very Japanified individual and I said to her, I
said, “How enthusiastic are you about this?” Well, she said, “My mother wants it.” But that
didn’t last very long. It lasted about two years and broke up and so forth, but there were
marriages. We were privileged to attend that particular marriage, all the Shinto equipment and
so forth. So, I can’t tell you what the impact of the Japanese culture was.
Interviewer: That gives a number of examples. Are there any examples of the male oriented hierarchy
changing or problems in that within the camp setting?
Jacoby: Not within the time span that I was there. No, there were no women on the city council, there
were no women block managers. This was an interesting feature. Right from the very first
provision made for starting the city council, which you had to be an Issei, I mean Nisei for that,
and then the same time they appointed, they didn't quite elect, but they appointed [with] block
consultation, a block manager in every block and kind of took charge of things, distributions
information and so forth. And they were nearly all Issei and then a friction arose between the
block manages group and the city council and the city council, chiefly, sons of older men and
they, it turned out, the city council would vote for something then go back to the blocks and be
surrounded by all older men that told them, “Look, you voted the wrong way. You go back and
change your vote.” And one or two of them resigned the job and said, “Look, I'm not a
messenger. I’m put in there to run the camp,” but there were some tensions between the
generations. It’s a lot more involved and gets into the attitude, the role that the people in the
camp played with regard to the conflict between the United States and Japan. We had no
persons in the camp who openly, in any way, avowed loyalty to Japan and who, I mean, who
were rooting for Japan to win. On the other hand, you didn’t have very many who stood at[Toga Tanaka] did a good illustration of this latter type. Who was, really, one hundred percent
American. He could stand up and he would tell anyone what he thought. Most of them adopted
a middle of the road fashion. They were cut off from information. They did not know how the
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war was going, one way or another. They didn't know who was gonna win. All they knew was if
the United States won, where was their future? Therefore, they didn't want to get too far out of
line supporting Japan because there would be resentment for that if the United States won. If
Japan won and they were too loyal to the United States, it would be very difficult for them to go
back to Japan even for visiting. So, most of them- and Thomas Inishimoto pointed this out that
they took a kind of intermediate position. They did their job well here and said, “Don’t bother us
about this whole thing.” It opened up and this created, of course, the emphasis on kind of a
apprehension of the future with regard to what was going to happen to them after the war. It
was, I think, much more pronounced among the Issei. They had struggled for twenty or thirty
years to make a foothold here. They didn’t know what it would be like to go back, either to
Japan or to the United States. In fact, when it came right down to when the west coast was
gonna open, everybody could go back. They had to be practically forced out of the camp. The
older people, they were frightened to go back or fearful of not knowing what it was and they
were very reluctant to go back, in that regard.
Interviewer: Yeah, what I had in mind, partly too, when I asked that question about the male oriented
hierarchy was within the interpersonal relationships with the family, between husband and wife.
Was there change in roles because the wife did have this free time and did the men have as
many outlets as the women for whatever spare time they had?
Jacoby: Well, the working. I'm not sure they develop the same range of things. No, these are aspects
that, frankly, I was not concerned with at the time and I'm not sure- I would say within a short
period of time, the role picture was unchanged. The decisions were made by the man in the
family and women adopted a very passive way of knowing how to control the men. You go to
Japan, you don't find the women are helpless. They just do it their way, yes.
Interviewer: For the most part, were there Japanese festivals and religious events in the short time that
you were there? Was it carried on?
Jacoby: Oh, yes. I think one of my first big introductions was to the Bon Odori which is their, basically, a
Buddhist festival. It's kind of the counterpart to our all souls' days. It's a period of remembrance
of their dead and it's partly religious and partly social. It’s a big dance festival. Have you ever
been to a Bon Odori?
Interviewer: I don’t think so. I know I haven’t.
Jacoby: Well, it’s held regularly out of the Buddhist temple. They welcome all people to come. They
have, nowadays, two weekends. The first one is largely food and booths and so forth and then
the next one is a big Bon, the big dance. The Odori is for the dance. That was the only main
festival that we had and, of course, had no nationalistic implications and, I think, now living in
Japan and knowing about the different festivals, no, it did not carry on. But again, you're dealing
with people who [have been born here], who have never been to Japan, or who have been away
from Japan for thirty or forty years and they were far more acquainted with American ways and
American practices and they had not been re-introduced into the Japanese community. Go back
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to the demographic makeup of the population that you had the majority of your young people,
your Nisei, were under fifteen or sixteen years of age. It hadn't been the development of a total
reproduction of Japanese life here.
Interviewer: In this newspaper that you gave me, it was evidently one of the early ones.

Jacoby: That came out regularly, weekly, the Tulean Dispatch.
Interviewer: October 16th, 1943
Jacoby: No, I think-see ‘43 [1943] was-Now ‘42 [1942] was when we got started, you see. That was just
about the time I was leaving.
Interviewer: Right, okay. I was wondering if that got any larger?
Jacoby: Oh, yes, larger size. They got out a supplement every year. I’d give [ ] that’s all over in the center
over there, the history center, that you can look up the Tule Lake papers that I turned over to
the university. This just happened to be personal.
Interviewer: Was this a daily paper? It looks like it.
Jacoby: No, once a week.
Interviewer: Just once a week?
Jacoby: Well, I don't remember. Every once in a while, it came out on special notice and they had a
whole series of the staff people in there and it was just my turn to get included.
Interviewer: Just one question, which I think we may have touched on before we move on, then is were
there any internees employed outside the relocation center, possibly as farmworkers? You had
mentioned the one time where the engineers helped build them.
Jacoby: Let me give you a little difference in philosophy. Remember I mentioned the fact that in
February, I think January or February, the army had warned a lot of these people, “You’re gonna
probably be moved. If you move now and go into the Midwest, we’ll pay your expenses.” Well,
that blew up in their faces. Most of them had come back. So, there was a feeling- they were
gonna move them, but it was to be an orderly relocation. It was not to be an internment. The
assembly centers were set up for, simply, convenience of locating. There were about seventeen,
nineteen assembly centers and all the way down from Puyallup in Washington to Pomona or
some other places in Southern California. And then they moved from there into the relocation
centers and then they were to be moved out, be allowed to go out of the relocation centers
under some kind of orderly arrangement, advance preparation and so on. Right from the very
start, we developed some kind of temporary arrangement. One of the programs that got
underway very early, and I had been involved in this before we left, was called the Student
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Relocation Program and it was my task and privilege to provide escort service to Klamath Falls
to-Oh, his name was on my mind just a moment ago-The first student released to go East to go
to university and he had been the medalist at the University of California graduation, Harvey
[Itano], and I had been in touch with him. [He] went back to University in either Saint Louis
University or the Washington University in Saint Louis. He had become a brilliant scientist and so
forth and I don't know how many students got out, but, very rarely, arrangements were made
for students to be released from the camp. It was a national committee that was set up on the
Bob O’Brian, for the University of Washington, arranged for scholarships, for admission to
schools all through the Midwest and the east coast and several thousand students finished high
school or were in college or were about ready to go to college were released through this
orderly process. I'm not sure what other- there were two [ ] the communities and cities and
these weren’t, as yet quite set up. But there were places where people were leased out to, well,
the earliest was the sugar beet farmers in Idaho, suddenly, found themselves short of labor and
they arranged with WRA [War Relocation Authority] to recruit ten thousand Japanese from
several of the camps to be released to go up and help with the sugar beet harvest. So, that, you
see, the implication of the concentration camp image is that you put people in camp and lock
them up. This was the last thing that the relocation centers were expected to do and we wereour whole job, right from the first, was to prepare these people for moving into other
communities, to getting out of the camp, and this was one of the things that was drilled into us
all the time, that our job was simply to prepare these people to move on once we could get
things arranged and this release of these ten thousand for working the sugar beet was simply a
part of that process. That was our short-term leave, and they came back. I don't know of any
loss of a persons whatsoever. Well, along in the fall some hitches developed. Arrangements
were being made for these people to go to certain communities. Certain of these fearsome
people, fearsome individuals in these various communities began to say, “Well wait a minute,
wait a minute. Have these people been cleared? How do we know they're loyal? How do we
know they're not sabotage and so forth and so on?” Well, this produced a process of kind of a
clearance with the G-2 and the army naval intelligence and the F.B.I. [Federal Bureau of
Investigation]. But it turned out that the clearance was nothing more than simply a checking to
see if the names of the persons who were applying for leave were on already established lists
and a considerable measure of resistance arose, in various places, to having these people move
in...

End of Side B (Audio Tape 2)
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